ﬂ' ? L CZ ) + All applications OFFICE USE ONLY
€ eolb e s oice must be hand-delivered, in person, to a Manager
between 3-6 pm Monday-Friday. Mgr. Date:
gnfer{a[nmenf, hZu-, « If your application passes our first review, we will call Time:
you for an interview when a position is open. *
2411 Grand Avenue Date:
Waukegan, IL 60085 Applicants must be 16 years or older to apply

EMPLOYMENT APPLICATION

The People's Choice Entertainment, Inc. is an equal opportunity employer and selects the most qualified individuals for employment based upon
job-related qualifications regardless of age, sex, disability, race, color, religion, origin, or marital status.

PERSONAL INFORMATION (please print) We E-Verify ALL Hires
Last Name First Name Middle Social Security Number
Present Address Street City State Zip
Phone Number O Cell Other Phone Number 0O Work Email Address

O Home O Relative

O Friend

Have you ever been convicted of a felony within O Yes If yes, list convictions which are a matter of public record.
the past seven years? (Except minor traffic violations) O No
Conviction is not necessarily a bar to employment.
Can you , with or without reasonable accommodations, O Yes A 1620yearsold O
perform essential job functions of the job(s) that you desire? O No G E 21 years orolder O

EMPLOYMENT DESIRED
Department Desired (Circle all that apply)

Cashier Kitchen Redemption Arcade Game Party Maintenance & Rocky
Staff Center Attendant Technician Hosting Housekeeping Character
Staff

Position Desired (Circle all that apply)

Team Member Shift Leader Assistant Manager Department Manager Other
Sun —Thur: Noon — 10pm i i i
Store Hours Pi 6 Sab 1lam—11om We are open every day of the year, including all Holidays
Why not
SUNDAY MONDAY TUESDAY WED. THURS. FRIDAY SATURDAY available?

In spaces above, put the hours you are available under the days you are available and cross out the days you are unavailable. Please
explain in the box next to them why certain days are always unavailable. NOTE: You must be able to work some Holidays and Weekends.

Are you looking for: O Full Time Work? O Part Time Work?

Preferred number of hours per week? Are you willing to work in any available position?
Do you have reliable transportation to and from work? Desired Salary or Hourly Wage?

Have you worked for People’s Choice before? IF YES, when?

If you currently go to school or work, how many days have you missed in the past 6 months?

Why would you like to work for The People’s Choice? And how would you make a difference?

How did you hear about People's Choice? (e.g. Word of Mouth, Walk in, Monster.com, Newspaper, etc.)

: - Name, City, and State Circle the Last Did you Subject Studied and
f of the school Year Completed Graduate? Degree Received?
High School 1 2 3 4 OYes O No
College or Other 1 2 3 4 5+ O Yes O No

Do you speak a language other than English? O Yes O No What language?

E18w: 09/17 IMPORTANT NOTE: Forms not filled out correctly and completely will not be considered.




Work Experienc?

Please list ALL JOBS, beginning with your PRESENT or last employer. Account for ALL time periods, including UNEMPLOYEMENT,
SELF-EMPLOYMENT, and U.S. MILITARY SERVICE. DO NOT put.down “see resume.” If space is not enough, list on a separate page.

00 | have never held a Job, Salaried or Unsalaried, before. O | have been Employed in the following Jobs:
Company Addr:ss & Fhone Dates Worked | Wage Position & Responsibilities
umber
1.
Reason for Leaving:
2.
Reason for Leaving:
3.
Reason for Leaving:

References:

List 3 references to whom you have reported, and know your performance as an employee. If you don't have any professional references,
please list teachers, mentors, or pervious co-workers. DO NOT list people who are related to you.

Name Phone Number How do you know this person? | Years Acquainted

Applicant’s Statement

Read the following statements carefully before signing this application. Only applications that are signed and dated will be considered

valid.

1. | hereby autharize The People’s Choice Entertainment Inc. (TPCEI) to thoroughly investigate my background, references, employment record, and other matters relating
to my suitability for employment. | authorize persons, schools, my current employer (if applicable), and previous employers and organizations contacted by TPCEl to
provide any relevant information regarding my current and/or previous employment, and | release all persons, schools, and employers of any and all claims for providing
such information

2. | understand that misrepresentation or omission of facts may result in rejection of this application, or if hired, | may be disciplined up to, and including, termination of
employment.

3. 1 understand that nothing contained in this application, or conveyed during any interview which may be granted, is intended to create an employment contract. |
understand and agree that my employment is at will, which means that it is for no specified period, and may be terminated by me or TPCEI with, or without, prior notice
for any reason at any time.

4. | understand that filling out this application does not indicate there is a position open and does not obligate TPCEI to hire me.

5. TPCEl is a drug and alcohol-free workplace. Drug and alcohol testing is done pre-employment, based upon suspicion and post injury/accident. TPCEI reserves the
right to administer random testing. Failure to comply may result in disciplinary actions up to, and including, termination of employment.

Applicant’'s

Signature Date

DO NOT WRITE BELOW THIS LINE

Interviewed by Date

Remarks

Neatness Ability Hired: DOYes ONo Position Dept
Salary/Wage Starting Date Approved:

Employment Manager ~ Department Manager ~ General Manager
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